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Diversity in the United States

* US Census o Ay |

* 332 million persons in the US e bW

* 63.6% White (not Hispanic or LAY
Latino ) = e e ~ 'd

* 18.5% Hispanic or Latino B =

e 13.4% Black or African
American

* 5.9% Asian B g

* 0.2% Native Hawaiian or g
Pacific Islander "1‘

e 2.8% Two or more races

African American population by coun ty (%), according to the U.5.

= Latino population by county (%), according to the U.5. Census
Census Burean (Devinn Jani)

Bureau (Devinn Jani)

* 50.8% female

Diversity in the United States by region and race
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Diversity in Ophthalmology

80
* Women
70+ M
* Residents: 44.3% 60-
® Male (P<.001) Black (P=.01) @ Native (P=.001)
. 50 -
e Faculty: 35.1% ® Female (P<.001) ® Asian(P<.001) ® URM (P=.01)
40 White (P<.001) ® Hispanic (°P=.001) ® Other (P<.001)

* Practicing Ophthalmologists: 22.7%

* Minority groups/URM: 01 4 oo —o—o—o—o—0—

10
* Residents: 7.7% %

01 @ ® ® ® o *—@ ® @ @ ®

Ophthalmology Faculty Members, %

* Faculty: 5.7% 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015

o _ o Trend in representation of‘Women and ethnicities as
* Practicing Ophthalmologists: 6% ophthalmology faculty over time
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Diversity in Ophthalmology (cont.)

Table 1. Cataract Surgery and Total Procedural Volume, by Gender

All Male Female
Characteristic Residents Residents Residents
. No. of residents 1271 815 456
o Lowe r VO I u m e Of Ca Ses I n Maternity or paternity leave 156 85 71
f I h h I I No. of(cat;iract operations, (171.3) (176,7) %61.7)
t mean (SD 63.2 66.2 56.2
e m a e O p a m O Ogy No. of total surgical procedures, 488.5 509.4 451.3
mean (SD) (194.2) (208.6) (158.8)

residents

Comparison Between Ophthalmology and All Clinical Specialties at Different
Ranks

* Fewer female
ophthalmologists in
leadership positions

—— —p
— 1

—
—
—r e

Flg. 2 Percentage of women 3t gifferent ranks between ophthalmalegy and all clinical specialties from 2003 to 2017, The dotted
liness show the percentage of women at sach rmnk in ophthalmaslegy in 2003 extended nut ke 2017 to compare with the percentage
of women st the nest rank. For example, the percentage of Associate Frofessors in 2017 is higher than that of Assistant Frofessors
in 2003, On the other hang, the percentage of Professars in 2017 is much lower than thal of Associale Professars in 2003,
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Diversity in Ophthalmology (cont.)

* 6.8% of URM in
faculty positions

e 7.5% of clinical
chairs are URM

Total Faculty

Obstetrics & Gynecology

Public Health & Preventive Medicine
Family Practice

Other Clinical Sciences

Pediatrics

Emergency Medicine

Psychiatry

Anesthesiology

Internal Medicine

Physical Medicine & Rehabilitation
Surgery

Neurology

Dermatology

Pathology (Clinical)
Otolaryngology

Ophthalmology

Radiology

Orthopedic Surgery
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9.8%* (15,559 of 157,993)
15.7%" (1,017 of 6,468)

__________ 14.3%" (119 0f 832)

13.2%" (751 of 5,669)
11.7%* (336 0f 2,870)
11.1%" (2,625 of 23,588)
10.3%* (573 0f 5,572)
10.0%* (1,117 of 11,183)
9.8%* (888 of 9,056)
9.8%" (4,229 of 43,219)

———————————————————————— 9.7%" (1700f 1,752)

I = | =i e S e e s 9.3%* (1,507 of 16,221)
O - -} = = =i i e f i it 8.0%" (498 of 6,192)
_ 7.8% (118 0f 1,519)
—— E——— ——— — e Bl e el EEEL 7.2% (328 0f 4,536)
L o e B e Rt Ry 7.2% (160 0f 2,234)
I 6.8% (208 of 3,060)
. ——— —— i el tataiate] Stk ettt il 6.7% (665 of 9,895)
e — 6.1% (250 of 4,127)

% URM in ophthalmology is low relative to other
medical specialties
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Why Does It Matter?

* Black and Hispanic youth experience
blindness and visual impairment at higher
rates than white youth (1.9x and 1.5x
higher, respectively)

* Rates of glaucoma are nearly 2x higher for
black individuals compared with white Normal (left) and glaucomatous optic disc (right)
individuals

* Diabetic retinopathy affects black
individuals at 1.4x vs white individuals

e Less likely to receive eye care Diabetic retinopathy
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Why Does It Matter?

Abstract

We examined a national sample of African American, white, Hispanic, and Asian American respondents

° P hys i C i a n _ Pat i e n t Re | at i O n S h i p to test the hypothesis that doctor-patient race concordance is predictive of patient satisfaction. Our
analysis examined racial/ethnic differences in patient satisfaction among patients in multiple
combinations of doctor-patient race/ethnicity pairs. Additionally, we outline the determinants of

L4 Tr u St an d em p at hy doctor-patient race concordance. The analysis used the 1994 Commonwealth Fund Minority Health

Survey to construct a series of multivariate models. We found that for respondents in each race/ethnic
group, patients who had a choice in the selection of their physician were more likely to be race
concordant. Whites were more likely to be race concordant with their physician compared to African
American, Hispanic, and Asian American respondents. Among each race/ethnic group, respondents
who were race concordant reported greater satisfaction with their physician compared with

® CO m m u n i Ca t i O n respondents who were not race concordant. These findings suggest support for the continuation of

efforts to increase the number of minority physicians, while placing greater emphasis on improving the

PY H 141 ability of physicians to interact with patients who are not of their own race.
Understanding of qon(_iltlon and Greater patient satisfaction if patients and
adherence to medication

physicians are same ethnicity

Pravision of
Information e .

 Access to Care

¥ i

* URM more likely to practice in pationt

. . Understanding | Diabetes Self Clinical
more regions with more URM | oot e e ] Outcomes
patients e | a-e- e

(Self-eficacy)
Involvement in =

Medical Decision- |
Making

y

Role of communication in patient care
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How do we increase
diversity in the
ophthalmology and
eye care community?
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Methods to Increase Diversity

* 1. Transparency
* 2. Dialogue and increasing awareness
* 3. Promote interest and engagement

MENTORSHIP

* 4, Sustain interest and engagement

* 5. Increasing representation at all levels
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Mentorship

Advises on professional

development
men?:g-gcj’:;::: Offers enct:;.lragement
during challengin
toward progress timesg ging
Identifies and
provides @ Provides personal
resources development tips
Discuss..es goal Shares
s setting and knowledge and
o aspirations life experiences
SUPPORT COACHING '
BetterU
a W P
Aims of mentorship Role of a mentor
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Benefits of Mentoring

Amc- . Mentee _ B Fast-intervntion [n=24] Pre-intensntian (n=24] u Contral {r=147)
* Increased -
S1N TURE TR [ S— ] I
o FETITY
achievement and e e =
satisfaction - ...
P%]
.5“ oo
* May be especially . . -
. g 0 1 1.5 2 25 3 : 1L} i 45
E‘ =)
'm porta nt t(? N i SR SEEE, Mo Resident mentoring leads to increased
reduce phyS|C|an _ _ medical student self-confidence,
burnout Mentoring faculty increases personal exposure to surgery, and likelihood to

achievement and satisfaction oursue surgical residency

Focus on Eye Health Summit: Eye-conic Approaches to Eye Health | July 13—-14, 2022




’A'},\ Prevent

Blindness

Focus on Eye Health
National Summit

Mentoring in Ophthalmology

The Minority Ophthalmology Mentoring

i |n 2018, |V| O |V| program is a partnership between the American
p ro g ram was Academy of Ophthalmology (AAO) and
.esta blished to hel p gs&:lo:alhorl of Urxne;gty Professors of "
increase mentorshi phthalmology (AUPO). AGANOMEN
to URM College an The purpose of the program is to increase IN OPHTHALMOLOGY
medical students diversity in ophthalmology by helping

underrepresented in medicine (URiIM) students EMPOWERING ASPIRATIONS

become competitive ophthalmology residency

. applicants. Students receive one-on-one
¢ I N 202 2, Women IN PP . . . . Women In Ophthalmology Mentorship Program
. mentorship, valuable guidance in medical career
Ophthalmology is

WIO is kick-starting its new mentorship program at the Summer Symposium.

planning, networking opportunities and access to

developing mentoring a variety of educational resources. WIO program
program for
attendings, fellows MOM program statement

and residents
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Bascom Palmer Mentorship Program

* Resident to medical student
mentorship program being
implemented

* Increase access and exposure to
ophthalmology

e Connect to peers to demonstrate all o |
stages of training and reduce Bascom Palmer
potential stress associated with
reaching out to faculty
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Bascom Palmer Mentorship Program

e 32 medical students

* Agree mentorship is important

* Agree diversity is important

* Moderate identification with current mentor

* Hope for more exposure and advice
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Bascom Palmer Mentorship Program

| am concerned about diversity in ophthalmology. 1- Not at all concerned 2- Slightly concerned 3-

Somewhat concerned 4- Moderately concerned 5- Extremely concerned
32 responses

10.0
9 (28.1%)

7 (21.9%) 7 (21.9%)

5 (15.6%)
4 (12.5%)

1 2 3 £ 5

Average 2.8: most are somewhat concerned about diversity
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Bascom Palmer Mentorship Program

The field of ophthalmology is diverse in terms of physician ethnicity. 1- Strongly disagree 2-

Disagree 3— Neither agree or disagree 4- Agree 5- Strongly agree
32 responses

15

10 11 (34.4%) 11 (34.4%)

5 (15.6%)

3 (9.4%)
2 (6.3%)

Average 3.25: neither agree nor disagree about ethnic diversity
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Bascom Palmer Mentorship Program

The field of ophthalmology is diverse in terms of physician gender. 1- Strongly disagree 2—

Disagree 3— Neither agree or disagree 4— Agree 5- Strongly agree
32 responses

15

13 (40.6%)

10
10 (31.3%)

1(3.1%) 3 (9.4%)

Average 3.375: neither agree nor disagree about gender diversity
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Bascom Palmer Mentorship Program

* 50% have not had a mentor

* Only 15/32 (46.8%) satisfied by
current level of mentorship

* Only 18/32 (56.3%) can
identify with current mentor

I have had a mentor in ophthalmology in the past.
32 responses

® Yes
® No
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| am satisfied by my current level of mentorship in ophthalmology. 1- Strongly disagree 2—

Disagree 3— Neither agree or disagree 4- Agree 5- Strongly agree
32 responses

10.0

7.5 8 (25%)

6(18.8% 6(18.8%
50 (18.8%) (18.8%)

25 3(9.4%)

0.0

| feel like | can identify with my mentor. O - Not applicable 1- Strongly disagree 2- Disagree 3-

Neither agree or disagree 4— Agree 5- Strongly agree
32 responses

12 (37.5%)

6 (18.8%)
5 5 (16.6%) :

2 (6.3%)
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Bascom Palmer Mentorship Program

* Keywords OppOI;Ethem}MIeS
. byt WOrking structured
e Guidance
e Advice
—
* Research . Nt PN -~

* Opportunities

* Application MM@:?
e Residency AaAlEHAGCO<

gw°?53 EXPOSUTR. |orioh Career o
* Exposure agglyllrpg AC) | o+

sp ty/p

meet'"gphthalmology

et settlng regardmg

Focus on Eye Health Summit: Eye-conic Approaches to Eye Health | July 13—-14, 2022




"D Prevent

Blindness

Focus on Eye Health
National Summit

Next steps

* Include high school and college students

* Linked connection — faculty to junior faculty to residents/fellows to medical
students to high school students — is ultimate goal with direct interactions
facilitated by existing connections

* Combine local and national programs

* Promote interest -- emphasis on women and URM

* Feedback loops: Collect data to evaluate efficacy of long-term
mentoring programs on interest and successful pursuit of
ophthalmology and incorporate adjustments
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Conclusions

* There is currently limited gender and ethnicity
diversity in ophthalmology

* Mentorship may increase exposure and access to
eye professions as well as sustained engagement

e Can start with local programs and expand and scale
to national level

* Improving gender and ethnicity representation in
eye care will significantly affect eye care
throughout the United States, especially for _ _
underserved and minority populations Pay it forward —a series of ophthalmology

mentoring relationships
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Thank you

* My amazing mentors at
Harvard and Bascom
Palmer

 Prevent Blindness
Organization
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